
 ational Union of Disabled Persons of Uganda 
(NUDIPU) has come from far having taken our first 
step on November 14th, 1987 with a prime target 

of empowering persons with disabilities. Before 
NUDIPU was formed in 1987, persons with disabilities in 
Uganda were not involved in the planning and 
implementation of programmes meant to benefit them. 
Mainstream programmes and the environment were 
constructed in a manner that depicted lack of 
recognition and sensitivity to their needs. The services 
provided emphasised separation of persons with 
disabilities from the community and were seen as 
preserve for charity endeavours. 

 By establishing NUDIPU, we aimed at creating a unified 
voice to promote dignity for persons with disabilities. In 
2003, we opened up for the Blind and the Deaf persons; 
and other mobilized groups like persons with Mental 
and Psycho-social disabilities, Epilepsy and parents of 
children with intellectual disabilities were brought on 
board in 2008. In order to be more accommodative and 
respond to the provisions of the international human 
rights laws, the most marginalized disabilities such as 
persons with albinism, little people and persons with 
Deaf Blindness joined us in 2013 and we maintain an 
open door to welcome more mobilized groups into the 
fold.

 These Associations of Persons with Disabilities are now 
referred to as Organisations of Persons with Disabilities 
(OPDs). NUDIPU together with these OPDs has since 
1987 worked to break the tradition that tended to treat 
persons with disabilities as objects of charity and 
medical care. Since 1987, NUDIPU has registered huge 
milestones; courtesy of our Development Partners for 
the support, all Organisations of Persons with 
Disabilities and mainstream actors including 
government, Civil Society Organizations and the private 
sector for the collaboration and solidarity;

 NUDIPU guided by her strategic goal on policy influence 
and action, has been able to influence the formation of 
national, international policies and other actors to 
ensure that they are inclusive and that they address the 
needs of persons with disabilities in Uganda; for 
example the ratification of the Convention on the Rights 
of Persons with Disabilities (CRPD) together with its 
Optional Protocol on 28th of September 2008 to 
guarantee the rights of persons with disabilities and 
advocated for its domestication by influencing the 
review of laws to ensure alignment with the CRPD, 
policies and ordinances including the Persons with 
Disabilities Act, Mental Health Act, and the Building 
Control Act. NUDIPU has enhanced awareness on the 
need for disability inclusion through sensitisation of 
stakeholders including persons with disabilities to 
advocate for GBV prevention, inclusive education 
promotion, performance of the special grant for 
persons with disabilities since its inception, among 
other successes. 

 NUDIPU in 2021, reviewed selected government 
economic empowerment programme guidelines/ 
policies including Uganda Women Entrepreneurship 

Programme (UWEP) special grants for persons with 
disabilities and youth livelihood programmes. The gaps 
identified were shared with relevant stakeholders for 
effective advocacy. NUDIPU also consulted 
Organizations of Persons with Disabilities and 
compiled a disability status report on the 
implementation of the 2016 recommendations of the 
Universal Periodic Review (UPR) to the Government of 
Uganda from the United Nations Human Rights Council 
and were submitted both to the National Coalition of 
Human Rights Defenders Uganda (the lead agency in 
compiling Government response to the Council’s 
recommendations) and the Council itself. These 11 
recommendations were adopted by the Government of 
Uganda including working on public awareness-raising 
campaigns on the rights of people with disabilities to 
combat stigma and discrimination. The report can be 
accessed here: 
https://www.ohchr.org/en/hr-bodies/upr/ug-index

 NUDIPU conducted a rapid assessment on the progress 
of implementation of the 2018 Global Disability Summit 
(GDS) recommendations to Government that informed 
the strategy to be employed by organizations of 
persons with disabilities (OPDs) in engaging MDAs on 
their progress and in generating OPD 
recommendations highlighted during the 2022 GDS.

 Owing to NUDIPU’s advocacy, various laws were enacted 
in respect to representation of persons with disabilities 
on district Service Commissions, statutory Boards, 
Commissions and University Councils as such, these 
representatives advocate for inclusive practices 
including reasonable accommodation in all facets of 
society like education, employment, among others. 
NUDIPU also advocated for the development of the 
Regulations for the Persons with Disability Act, 2019. 

 NUDIPU has influenced disability mainstreaming in 
Disaster Risk Reduction and Eye Health Interventions 
where there have been appointment of 48 persons with 
disabilities to participate on the District Disaster 
Management Committees (DDMCs) in Bududa (1), 
Isingiro (2) and Kasese (45) and are at district and 
sub-county level.

 Stemming from our advocacy efforts in 2020 during the 
disability inclusion training of Ministries, Departments 
and Agencies on disability inclusive disaster risk 
reduction, adoption of the inclusive designs for the 
Bulambuli Resettlement for the Bududa landslide 
victims at the Ministry of Housing and Urban 
Development. All 300 houses constructed at the site 
have accessibility provisions for persons with 
disabilities.

 NUDIPU has supported the district engineers in the 9 
districts of Karamoja sub-region to develop a health 
infrastructural modification plan for inclusive 
accessibility to guide the health facilities management 
in the modifications. This plan is currently being 
operationalized across the districts.

 Under the numerous efforts, NUDIPU rescued and 
supported a total of Four (4) GBV survivors to access 
justice. This includes: sheltering of these victims, 
providing counselling and organizing alternative 
dispute resolution meetings. Resultantly, some of them 
were successfully reunited with their family members 
particularly in Moroto and Kotido districts in the 
Karamoja region.

 Using a disability lens, we have been able to influence 
other mainstream laws such as, the 1995 Constitution of 
Uganda, the Local Government Act, the Traffic and 
Road Safety Act among others to provide for disability 

inclusion. We have continued advocacy efforts to 
encourage the participation of persons with disabilities 
in the development agenda of the country with 
effective participation in various political processes 
from the local to the national levels. To this end, we now 
have representatives in the Local Councils and at 
Parliament. 

 In order to empower persons with disabilities 
economically, NUDIPU developed the iSAVE 
Socio-Economic Empowerment model which 
encourages persons with disabilities to form groups for 
purposes of promoting saving together. By 2019, 1500 
savings groups had been formed with an accumulated 
total savings of over UGX 7 billion and over 3,843 
persons with disabilities had benefited from the 
savings. The iSAVE model so far, has helped build our 
assets base and improve livelihoods of Persons with 
disabilities in over 30 districts since inception. We look 
forward to scaling it up across the country. 

 NUDIPU has ensured that Persons with disabilities are 
better protected in situations of risk and humanitarian 
emergencies. To this end, there have been 
strengthened engagement with disaster prone districts 
like Bududa, Kasese and Isingiro to equip district 
officers and implementing partners with knowledge on 
disability inclusion so that they develop interventions 
for persons with disabilities before, during and after a 
disaster has occurred. Engagements with these 
districts has resulted into the development of the 
districts multi-hazard contingency plans with a lens for 
disability inclusion. Besides, NUDIPU directly engaged

 with World Food Program and trained her staff, food and 
cash management committees on disability inclusion. 
This would later enable them improve their handling of 
refugees with disabilities. 

 In order to ensure access to quality inclusive Education 
by learners with disabilities, NUDIPU has influenced 
systems directly and indirectly through research and 
participation in several strategic advocacy 
engagements with line Government and 
non-Government actors to ensure the participation and 
retention of learners with disabilities in schools. 
Besides, the organisation has provided accessible 
home reading materials to learners with disabilities as 
one of the mitigation responses to home-based 
learning, as well as provided assistive devices to over 
200 learners with disability in a few districts of 
operation. 

 We also partnered with Kyambogo University, Uganda 
Society for the Disabled Children, National Curriculum 
Development Centre, Ministry of Education and Sports 
to acquire capacity to provide Inclusive Education to 
Children with Disabilities in Uganda. This increased the 
participation of NUDIPU in education policy formulation 
and reviews and development of a distance learning 
certificate course for PT college principle tutors.

 we have also been able to mobilize and train over 167 
Youth with Disabilities at university level in employable 
skills and linked them to both private and public 
employers. We have also developed and maintained a 
data base of about 300 competently trained seeking 
jobs.

 We have also established and sustained partnership 
with the Ministry of Gender, Labour and Social 
Development, Light for the World, Human Resource 
Managers Association of Uganda and National 
Organisation of Trade Unions to promote the inclusive 
employment of persons with disabilities in Uganda and 
in partnership with the federation of Uganda 
Employers, we have established he Uganda Business 

and Disability Network with the goal of influencing the 
business and private sectors to adopt inclusive 
employment for persons with disabilities to both job 
seekers with disabilities. 

 NUDIPU has also been able tomMentor students with 
disabilities from several universities in partnership 
with the Human Resource Managers Association of 
Uganda on exploring their potentials, understanding 
the job-search requirements and processes and job 
dynamics.

 NUDIPU has built capacity of 257 (86F 171M) Employers, 
Social Agencies and self-help group promoters on 
employability and financial inclusion of Persons with 
Disabilities. These included district service 
commission, secretary to the commission, district 
councilors for Persons with Disabilities, staff of 
financial institutions, staff of the employing 
organizations, members of the District Unions  of 

persons with disabilities, Various Employers and job 
seekers.

 NUDIPU enrolled 103 youth with disabilities for 
vocational skilling in the districts of Buikwe, Kamuli, 
Mpigi, Moyo, Yumbe, Luuka and Mayuge. The youth with 
disabilities were supported with startup equipment 
after completion of the vocational skills training to 
enable them train on job as they earn a leaving.

 we have been able to empower Persons with disabilities 
with different professional and soft skills in 
rehabilitation, Technology, advocacy, social, cultural 
and economic empowerment to the extent that we are 
proud to say that persons with disabilities can now be 
looked at as persons who can ably contribute to our 
National Development.

 We continue to mobilize all disability categories into 
organizations able to advocate and advance their rights 
without necessarily looking to the umbrella alone; we 
continue to build a solid foundation where Persons with 
disabilities remain mobilized and empowered to claim 
and enjoy their fundamental human rights become 
more Economically empowered so that they are able to 
manage their disabilities, their families and contribute 
to sustainable development. 

 We are also mobilizing Persons with disabilities to 
participate in other mainstream programs including the 
youth livelihood program, Operation wealth creation 
and the parish model program and are continuing to 
engage government to review the Employment Act 
2006 by factoring in the reasonable accommodation 
needs of employees with disabilities, a quota system 
and to work closely with Equal Opportunities 
Commission (EOC) on the operationalization of Gender 
and Equity compliance.

 NUDIPU by 2025, aims at empowering Persons with 
Disabilities through awareness raising on their rights to 
land ownership and utilization and access to food 
security by creating an enabling environment for action 
at grassroots level. 

 Challenges experienced:
 It certainly has not been smooth sailing all through, we 

have been faced with key structural challenges 
particularly, the decentralization system of mapping 
out district units from time to time – this has made it 
difficult for us to reach out to all Persons with 
disabilities compounded with a limited resource 
envelope. While a number of positive legislation has 
been enacted, for instance the Traffic and Road Safety 
Act with a provision to the effect that wherever Traffi c 
Lights have been installed, there should be bells, as 
well, to help Persons with disabilities to safely cross the 
roads; the implementation remains a far-fetched cry. 

 
 The costs related to managing specific disabilities are 

unreasonably high yet there are no specific social 
protection interventions for individuals.

 While there have been some challenges encountered in 
the course of our work in advocacy for inclusion of 
persons with disabilities, we look back at NUDIP’s 35 
years of existence with a sense of achievement and 
optimism because of what we have done together over 
the years.

 From 2020 up to 2024, NUDIPU has envisioned a just 
and fair society where persons with disabilities live 
prosperous and dignified lives. This is through advocacy 
for their rights and improved livelihoods in a unified 
voice. Our focus is on three strategic areas which are; 
Strengthening the capacities of organizations of 
persons with disabilities to deliver on their mandates, 
Policies of government and other actors are inclusive to 
address the needs of Persons with Disabilities and 
needs and concerns of Persons with Disabilities are 
effectively included in socio-economic empowerment 
programmes in Uganda. We call upon the public to 
stand with us in the continued efforts for inclusion of 
persons with disabilities.

 This journey would not have been possible without the 
relentless contribution of our generous donors and 
partners namely: NAD; CBM; DRF; GIZ; CAFORD; 
OXFAM; DSI/DPOD; WFP; OSIEA; ADD INTERNATIONAL; 
SIGHT SAVERS; DIAKONI; LFW; BIC; ADF; ZOA; IDA; 
USAID; CSU; DGF; ABILIS; DAYWD, OPPORTUNITY 
BANK, UCC and the Government of Uganda.
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 FOSTERING DISABILITY INCLUSION FOR 
SUSTAINABLE DEVELOPMENT:  CELEBRATING 
35 YEARS OF NUDIPU’S EXISTENCE 

We continue to mobilize all disability 
categories into organizations able to 
advocate and advance their rights without 
necessarily looking to the umbrella alone; 
we continue to build a solid foundation 
where Persons with disabilities remain 
mobilized and empowered to claim and 
enjoy their fundamental human rights 
become more Economically empowered so 
that they are able to manage their 
disabilities, their families and contribute to 
sustainable development. 

SUSTAINABLE DEVELOPMENT


